Important Information Regarding  the OME-RESA Health Benefits Plan, Southern Local School District Privacy Policy and Notice of Privacy Practices

April, 2009

In April, 2003, new federal standards took effect regarding the privacy of an individual’s health information. These standards are contained within the Health Insurance Portability and Accountability Act of 1996 (HIPAA).  One of the standards requires that participants get access to a Notice of Privacy Practices when material changes are made, or at least every three years.
Available on our district website (www.southernlocalmeigs.org) you’ll find the HIPAA Privacy Policy and Notice of Privacy Practices for OMERESA  Member Organizations. The HIPAA regulations require that OMERESA Member Organizations provide employees with this information, which will advise you of the policies and privacy practices with regard to your Protected Health Information (PHI). PHI is defined as information about you, which is maintained by your employer to carry out certain health care operations such as eligibility, enrollment, payment of premiums and payment of claims on your behalf. 

Any PHI received by trained personnel that service your OMERESA Health Benefits Plan is, and shall continue to be, handled in a confidential manner. In fact, measures are continually updated to ideally secure such information. 
You are encouraged to review the HIPAA Privacy Policy and Notice of Privacy Practices for OME-RESA Member Organizations.  Furthermore, please retain both documents for your personal files in a safe place.
Please contact your Human Resources Designee if you have any questions regarding this HIPAA Privacy Policy and Notice of Privacy Practices.

Neither this notice nor any of the other documentation referenced in this notice requires any response from you. This notice does not constitute personal legal advice and should not be construed in that manner. 

